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Colonel Willie and Mary Tempton

(Grandpa) Jim Tempton

B&W TURNOVERBALL© NOW AVAILABLE IN BEDROCK BEDS
Industry leading B&W Hitches and Bedrock have teamed up to 
provide the popular B&W Turnoverball© Gooseneck Hitch as an 
optional feature in the Bedrock beds. This convenience driven op-
tion allows customers the ability to easily switch between towing a 
gooseneck trailer or a 5th wheel trailer.

BEDROCK ROCKS 2ND SEMA SHOW
Bedrock exhibited at its 2nd SEMA show in early November. The 
leads were not only plentiful, but were high quality. Constant 
contact with the leads has been critical to landing new accounts. 
We also had the opportunity to visit with many current customers 
and show them new and exciting options that will be launched in 
the next few months.

BEDROCK SETS ANOTHER SALES RECORD
The Bedrock name continues to gain momentum in the truck bed 
industry. In September, Bedrock beat the sales record previously 
set in July. The addition of a sales manager will increase sales and 
set new records in the coming months.

EASTMANS’ HUNTING JOURNAL GIVES ENDEAVOR HZ 
HIGH MARKS
In a recent issue, Eastmans’ author and resident “gun guy,” Dan 
Turvey Jr., spent some time behind the Endeavor HZ, giving it a 
thorough review. “... It wasn’t just accuracy that had me smiling 
about the rifle, there were intricacies that made this rifle stand 
out as a backcountry performer.”

HORIZON FIREARMS NAMED 1 OF 6 EARLY MANUFACTURERS OF 
HORNADY’S NEW 6.5 PRC
On October 18, 2017, Hornady Ammunition announced the release 
of a new round – the 6.5 PRC. Noted as the “big brother” to the 
popular 6.5 Creedmoor, Horizon immediately took the opportunity 
to begin chambering the new round and within days of the new 
round’s launch, was one of only six rifle manufacturers to be listed 
on Hornady’s website. 

HORIZON FIREARMS TO HOST AFRICA INFO NIGHT
Horizon will once again be putting together a South Africa hunting 
group with our outfitter partner John X Safaris. Anyone interested 
in joining is invited to attend Africa Info Night on Friday, January 
12, 2018, at 6:30 PM at the Horizon Firearms shop in College 
Station, TX. 

RECORD MONTH FOR ORDERS
December 2017 blew all existing records out of the water with 
bookings exceeding $6 million for the month! Special congratulations 
go out to the Sales and Customer Service teams for this monumental 
accomplishment, and hang in there Production teams as we try to 
keep up.

ENGINEERING ATTENDS FABTECH
Brandon Noska, Billy Petru and David Fiedler attended FABTECH, 
North America’s largest metal forming, fabricating, welding and 
finishing event, November 6 – November 9 in Chicago. The team 
was focused on new machinery and attended seminars including 
“The Resurgence of American Manufacturing.”

MOST SUCCESSFUL SEMA YET
From Oct 31 - Nov 3, the Ranch Hand Sales and Marketing teams, 
various members of the Engineering team, and KCI executive 
staff attended SEMA in Las Vegas. 835 leads were generated, 2.5x 
more than the previous high. Ranch Hand sponsored five trucks 
at the show, two of which won Judge’s Awards. Additionally, three 
products were featured in the SEMA New Product Showcase. Great 
job to all those involved in the planning and execution, from set up 
to take down!

IOTA PARTNERS WITH OPTICS MANUFACTURER
New for 2018, TRACT Optics will begin offering iota Triads and 
Triad ZLs on their website in exclusive “TRACT” colors.

IOTA’S FIRST PATENT
iota Outdoors received our first official patent on our ZEROlight 
technology, an illuminated anti-cant device for scope systems that 
is incorporated into several of our products.

KASPAR FAMILY PICNIC WAS LOADS OF FUN
We had the best turnout yet this year with many people who 
stayed for hours. Between washer tournaments, bingo prizes, 
plinko winnings, carnival games, climbing wall, dunk tank, free 
lunch, and friends, the picnic was a fun day and a great success.

NEW CONTACT IN HR
The human resources team welcomes Barbara Stevenson 
as the new HR Generalist at Kaspar Companies. Barbara will 
primarily focus on recruiting, on-boarding and benefits for Kaspar 
Companies. As always, HR is an important resource for all Kaspar 
Companies employees so please never hesitate to let us know if 
we can help.

EMPLOYEE REFERRAL PAYOUTS
Be the next employee to earn $500 for referring an employee to 
Kaspar Companies. Below is a list of employees who have used the 
Employee Referral Program and have been paid for their referral.

COMPANY WIDE EVENT
We had a great company-wide event at Shiner’s headquarters in 
early December gathering everyone for big announcements, big 
introductions, and big chicken fried steaks! We’re thankful for all 
of these employees and the families they represent!

INTRODUCING 360 FILM AND PHOTOGRAPHY
Espresso recently purchased a 360 degree camera that we can use 
to create immersive experiences. Photos and film shot this way 
can be seen on YouTube in 360 or when wearing a VR headset, 
where viewers can literally turn their heads to look around and get 
a 360 degree experience.

Family Matters is a non-profit 
ministry whose goal is to see families 
transformed by God’s grace into 
instruments of restoration and 
reformation by equipping families 
for every age and stage of life. We 
view families as the foundation of a 
successful society.

The Family Matters Minute with 
Dr. Tim Kimmel is a popular radio 
feature with the goal of bringing hope 
and purpose to our roles as family 
members. The Kaspar Quarterly will 
be bringing you a Family Matters 
Minute on the back cover of every  
future edition. For now, check out the 

inaugural Family Matters Minute for 
a shot of inspiration going into the 
beginning of 2018!

FAMILY MATTERS MINUTE:
RESOULTION
by: tim kimmel
It’s that time again. Time to decide just 
how serious we are about our New 
Year’s Resolutions.

So often, our New Year’s Resolutions 
are about what we want to do, instead 
of who we want to be. We want to 
exercise more, lose weight, read more, 
make more money and finally get that 
long awaited promotion … But we 

don’t set goals like being more 
patient, gracious or grateful.

In our efforts as parents, why and 
how we do what we do is often 
more important that what we do.  If 
we want to raise grateful children 
then we need to be grateful people. 
By shifting our goals toward heart 
changes within ourselves, we can start 
to affect the eternal outcomes of the 
people around us. After all, our kids 
will remember us far more for who 
we were this year than they will how 
much weight we managed to lose. 

EMPLOYEE
Adam Kirschke

Juan Lerma
Sue Jones

Noralba Torres

REFERRED EMPLOYEE
Jonathan Newton
Jose Lerma
Adrian Morin
Arkus Crator

Gerald Tempton and his family

Deputy U.S. Marshal Bass Reeves

SEE MORE FROM TIM KIMMEL ON 
YOUR RIGHTNOW MEDIA ACCOUNT 
UNDER THE FAMILY CATEGORY

Family has always been extremely important to me, but I never invested much time reflecting on why until I began to write this piece. I quickly realized that “family” is such 
a broad subject, and I asked myself, “What is a family, really?” This simple question immediately overwhelmed me. In the early morning, during my quiet time, a flood of 

questions began to wash over me, not the least of them relating to what I should share; I wondered, “Where do I even start?” As is often the case, clarity comes by starting 
with what you know best, and for me, that means sharing a bit about my family.

I grew up in a military family. Dad was a U.S. Army Colonel and Mom was a nurse who raised four children: two boys and two girls. I landed 
in the #3 spot among my siblings and acquired all of the legendary backwardness inherent with being a middle child. Unlike the rest of our 
relatives, we moved A LOT. Traveling from Army base to Army base resulted in a new start each time: new house, new school, new friends. 
Survival meant that this shy, backward child had to learn to adapt; to constantly develop new skills in new environments; to be more 
open-minded about people and situations in order to meet daily challenges. Frequently moving also meant that the closeness and daily 
interaction others enjoy with their extended families was a rare treat for the Tempton Family.

One of the rarest treats of all was the blessing of knowing my great-great-grandfather (on my dad’s 
side), affectionately known as Grandpa Jim. He was born during the early years of Reconstruction 
in 1868 and passed away in 1978. Grandpa Jim saw the world change so much in his 110 years. For 
example, he knew the weight of slavery because although it had been technically abolished, its effect 
remained in Texas for longer than chronicled in the history books. Early life was, without question, 
difficult. He knew the joy of having running water installed inside the house. He reminisced about 
seeing an automobile up close for the first time as a young adult. He experienced the wonder of 
watching a man walk on the face of the moon. He saw his great-grandson receive his commission 
as a U.S. Army Officer. I remember that we could listen to Grandpa Jim tell stories for hours, far 
more entertaining and interesting than Netflix could ever be! Most of all, I remember that despite 
an upbringing that could best be described as challenging, he was filled with love for everyone and 
possessed a seemingly boundless wellspring of happiness. I believe that the legacy of our family, in 
very large part, was influenced by Grandpa Jim.

If one is to be completely truthful, however, the unflattering aspect of family history cannot be ignored. How was it that the same 
lineage that produced my wonderful Grandpa Jim, my grandfather, and my dad also spawned family misfits, outcasts, ne’er-do-wells, 
and even a few outlaws? The answer: It happens. To all of us. In every family, everywhere. Nevertheless, there are indeed two sides to 
every family. My mom’s great-grandmother was full-blooded Cherokee, and she migrated from the Indian Territory to Texas in the late 
1890s. Research conducted by my little sister revealed that one of our relatives was a gentleman named Bass Reeves who lived in the 

same region for several years during the same period. He was the very first black Deputy U.S. Marshal and had a storied career, probably arresting the knucklehead sect of 
my dad’s family! Some have even suggested that the legend of The Lone Ranger was loosely based on the life of Bass Reeves.

The chasm between the sweetness of Grandpa Jim, the grittiness of Bass Reeves, and the folly of my “bandit” relatives makes clear that family itself is exceptionally complex 
and becomes more so over time. Today, my family is in every way imaginable extremely diverse: ethnically, culturally, vocationally, educationally and socially. We are 

represented in every race. We are lawyers, engineers, armed forces, first responders, business owners & executives, hospitality managers 
and preachers of the Gospel. There is much of me in each of these.

Scripture tells us that a man all alone is not a good thing. Two are better than one, but a cord of three strands is not easily broken. In 
short, no family is perfect, but each can be excellent if the common cords of faith that bind us remain intact.  Perhaps, for me, that is why 
the discussion of family is so broad. I have learned that “family” can go well beyond one’s bloodline. For this reason, the Proverb, “…there 
is a friend that sticks closer than a brother” is a personal favorite. This truth is remarkably evident in a military environment. I have found 
the same to be true, although less common, in business as well.

When it comes to family, Kaspar Companies is both rare and unique in the business community. A significant aspect of the Kaspar 
family legacy, beginning with August Kaspar, speaks to a business foundation that outlasted venerable icons such as Eastman Kodak, 
Woolworths, General Foods, E.F. Hutton, Enron, and Lehman Brothers. The values of stewardship, versatility and family have been 
consistently exercised from the beginning and in my opinion accounts for its longevity.

Meeting Daddy Don Kaspar more than confirmed my perspective. Though unassuming and soft-spoken, I recognized that he was an 
extremely powerful man. Not because he was the patriarch of a prosperous business, not because he was very highly regarded in 
the community, not even because he could “get things done” via a mere suggestion. On the 
contrary, the humility, joy, generosity and wisdom he possessed was clearly evident in his 
demeanor. In many ways, he reminded me of my Grandpa Jim!

Before joining Kaspar Companies, I had the opportunity to spend time with team members from around the enterprise. In all 
my years in business, I had never seen large groups of people who could boast tenures of 20, 25, 30 years and beyond; indeed, I 
can’t even explain how uncommon this is. Learning of these amazing tenures very heavily influenced my decision to come aboard 
because it indicated to me that Kaspar Companies had broadened its definition of family, as I had. Having interacted with three 
generations of the Kaspar family, I saw firsthand why this is so.

The Kaspar Companies family wrestles with some of the complex dynamics common to most families: familiarity that overlooks 
obvious blessings; assumptions formed from limited information; continued imbalances of duty driven by overburdening the 
strong but willing performer; unrecognized talent that leads to pigeonholing; reluctance to tackle the most sensitive and difficult 
challenges because the pain may be too great; managing the misguided impressions from outside observers. These realities define 
the mechanics that add to the family equation. It is an evolution of the constant learning that comes from deep introspection — 
embracing new family members and their ideas; slowing down to take a closer look at existing family members to learn from their 
vast experiences and knowledge. It is realizing that “kaizen” — change for the better — has applications beyond business. It is 
following the examples of those like Daddy Don to make things better. No, the Kaspar Companies family is not perfect … but it is 
excellent.

In my view, the state of family – our Kaspar Companies family – is strong! We are hunters and bingo players; BBQ and chili aficionados; Aggies, a few Bobcats, and even fewer 
Longhorns; Eagle Scouts and antique experts; scholars and self-taught; marketers and craftsmen/craftswomen, financial professionals and team leaders. We are quiet and 
loud; patient and impatient; beer runners and thespians; serious and lighthearted; parents and grandparents; but most of all, the common cords of faith that bind us also 
keep this very diverse family strong. Indeed, there is much of me in each of these.   

Gerald Tempton, Chief Administrative Officer
Kaspar Companies



The eldest fifth-generation 
Kaspar, Jason is the CEO of Kaspar 
Companies, the Co-Founder of Texas 
Precious Metals, and the CIO of Ark 
Fund Capital Management, a global 
asset management company. Using 
the money he made from mowing 
lawns, Jason bought his first stock 
at the age of 13. As a high school 
student, he called his broker between 
class periods to buy and trade stocks. 
Jason graduated summa cum laude 
from Texas A&M University with a 
bachelor’s degree in both finance 
and accounting. Before settling down 
in Shiner, Texas, Jason lived in both 
New York City and Dallas, working as 
an investment research analyst for 
Highland Capital Management and a 
corporate restructuring analyst for 
FTI Consulting. With a firm foundation 

in his faith, Jason balances his 
enthusiasm for business by two-
stepping with his fun wife, traveling 
on the weekends, and spending time 
with his two little ones.

Jason got his start in business at 
the age of 10 selling sweet corn 
from the bed of his dad’s pickup 
truck in rural Iowa.  From those 
humble beginnings, he has gone 
on to become an experienced 
business professional with a solid 
record of delivering sustained 
customer satisfaction results 
while also building teams across 
all functions – teams who deliver 
quality products and services on-
time, while constantly improving 
safety, quality and cost. His 
background working with National 
Instruments and Danaher provides 
Jason a breadth of experience 
in science, technology, lean and 
innovation that he applies across 

operations to ensure all team 
members are maximizing their 
creativity and contributions.  With 
a Chemical Engineering degree 
from Texas A&M and an MBA 
from the University of Virginia 
Darden School, Jason is also a 
driven lifelong learner and problem 
solver who believes problems are 
best solved with your boots on 
the ground.  He has a passion for 
coaching and teaching to pass along 
the wisdom gained over the years.  
Jason is married to the Joy of his life 
(literally) and enjoys every moment 
with her and their three children 
as they journey together towards a 
hopeful, faith enabled future. Gerald Tempton is a highly 

accomplished chief executive 
with more than 30 years of 
management and leadership 
success across a number of high-
profile roles with some of the 
most recognizable companies 
in the world including The 
Jewelry Channel, Walt Disney 
Company, KB Toys, United Colors 
of Benetton, and The Gap. He 
also served as CEO of his own 
consulting firm for over a decade 
which focused on business 
transformation and performance 
improvement systems. A business 

administration and management 
graduate of Texas State University 
and a solution-oriented leader, 
Gerald has a long record of profit 
building systems enhancement, 
P&L management and leading 
large-scale turnarounds. Gerald 
enjoys traveling with his wife of 30 
years, has studied three styles of 
martial arts since his teen years 
and has always been intrigued by 
animals – especially dogs. Gerald’s 
innate energy is only exceeded 
by his love for business and his 
abiding faith.

JASON CLIFTON

GERALD TEMPTON

JASON KASPAR

chief operating officer

chief administrative officer

chief executive officer



Kaspar Companies lost a very special 
member of the family. Don Kaspar, 
known affectionately as Daddy 

Don, was an integral member of Kaspar 
Companies for over six decades. Don 
influenced the lives of so many people, 
and his love for Kaspar Companies and 
the lives affected by Kaspar Companies 
ran deep. Don came to work every day 
until his death at 88 years old, and he 
could often be found with a bank bag 
in his hand telling jokes, great stories, 
and making people smile. Don was the 
patriarch of Kaspar Companies, and his 
humble and kind spirit will be missed.

Just minutes before suffering a massive 
heart attack on November 4, 2017, Don 
was with several members of the Kaspar 
family enjoying a Texas A&M football 
game in Kyle Field in College Station, 
Texas. Don held season tickets since the 
1950s, and the Kaspar family is comforted 
by the fact that he was surrounded by 
those he loved and doing something 
that brought him great joy. Don lived 
an abundant yet selfless life, and we at 
Kaspar Companies were honored to live 
life with him and learn so much from his 
steady and dedicated love and leadership.

PUBLISHED OBITUARY:
Donald Gordon Kaspar was born 
November 24, 1928, in Shiner, Texas, to 
Arthur and Josephine Kaspar. He was 
married to the late Jean Welhausen 
Kaspar for over 52 years and had 
four sons: David Charles, Dan Arthur, 
Douglas Don, and Dennis Gene Kaspar. 
He graduated from Shiner High School 
in 1945 and Texas A&M in 1949 with a 
B.S. in Agricultural Administration. From 
high school through college, he worked 
part-time factory jobs and served as 
a Jr. Executive at Kaspar Wire Works, 
Inc, a company founded in 1898 when 
his grandfather, August Kaspar, made 
and sold his first wire basket. He joined 

the U.S. Army and served in the Korean 
Conflict as a 2nd Lt. and then as a 1st Lt. 
in 1950-1952, receiving a Combat Infantry 
Badge and a Bronze Star.

While a student at Texas A&M, Don was in 
the Cadet Corps and served as the Class 
President of ‘49. He was a Corps Staff 
Operations Officer, member of the Ross 
Volunteers, Outstanding Staff Officer, and 
served on the Senior Ring and Student 
Life Committees. Since graduation, he 
has been a 1949 Class Agent, a three 
year Vice-President of the Association of 
Former Students, a President’s Endowed 
Scholar Honoree, a member of the Corps 
Development Council, a member of the 
A&M College of Business Development 
Council, a member of the A&M Research 
Foundation, Past President of the Yoakum 
A&M Club (Lavaca/Dewitt Counties) and 
lifetime Diamond Century Club member. 
In 2016, Don was awarded the Texas A&M 
Outstanding Alumni Award from the 
college of Agriculture and Life Sciences.
Don Kaspar continued his father’s work 
and built Kaspar Wire Works (now 
Kaspar Companies) into an international 
corporation that is one of the oldest 
family-owned and operated businesses 
in the country. Though he still attended 
work every day until his death, he lived 
to see the operational leadership of the 
company transferred onto the shoulders 
of his four sons and then onto his 
grandchildren.

In 1951, he was made CEO and Chairman 
of the Board of Kaspar Wire Works, Inc. 
As a multi-decade CEO of the Kaspar 
Companies, Don oversaw the growth 
of a small manufacturing company 
to a well-diversified, multinational 
enterprise. From 18 employees to 
almost 1,000, Don laid the foundation 
for Kaspar Companies’ expansion to 
currently include Ranch Hand, Kaspar 
Manufacturing, Texas Precious Metals, 
Bedrock Truck Beds, Horizon Firearms, 
Iota Outdoors, Truckfitters, and Silverback 

Homes. Kaspar Wire Works, Inc. has twice 
received the Texas Industrial Commission 
expansion award, Ranch Hand and Texas 
Precious Metals received the Aggie 100 
award, and Texas Precious Metals was 
recognized by Inc. 500 as one of the 
fastest growing businesses in America. 
Don’s leadership has paved the way 
for business success for future family 
generations.

His dedication to young people and to his 
sons led Don to be the Scoutmaster of 
Troop 231 for many years. Don, his four 
sons, and all 5 of his grandsons achieved 
the rank of Eagle Scout.

Don Kaspar has been a stabilizing factor 
for the community of Shiner and Lavaca 
County as the largest employer for 
decades. As a result, the county was able 
to grow and prosper as compared to other 
rural areas in Texas. He was President 
of the Shiner Rotary Club, a Director of 
the Shiner Hospital Foundation, first 
Chairman of Shiner Youth Baseball, first 
Chairman of the Shiner United Fund, 
and Chairman of the Board of the First 
United Methodist Church. He has been 
recognized with the Silver Beaver Award 
from the Boy Scouts of America, the 
Roll of Fame from Rotary District 587, 
and received honors from the Texas 
Association of Business. In addition, his 
service to the business community via the 
Texas Association of Business and Texas 
A&M has helped these entities to thrive 
and flourish. Shiner would not be the 
same without him.

Don is survived by his four sons and 
their wives; David and his wife Josh, Dan 
and Lynda, Douglas and Laura, Dennis 
and Dee Dee, all Shiner residents, along 
with ten grandchildren and six great-
grandchildren. Pallbearers were Jason 
Kaspar, Christopher Kaspar, Kyle Kaspar, 
Dennis Chase Kaspar, Colter Kaspar, 
Russell Blessing, Claudio Elias, and Derrick 
Ratliff.

IN LOVING MEMORY OF “DADDY DON”

I’ve been very fortunate. I’ve 
lived in close proximity to my dad 
for my whole life. I’ve learned 
things that only patience and 
endurance can teach. While 
there’s a sense of grief and loss, 
there’s also a sense of joy and 
celebration for a life well-lived, 
for finishing the course, for 
fulfilling his destiny. 

- DAN KASPAR

“

”

As a dad, whether we were hunting, sitting 
around the campfire, playing baseball, at 
church, on a family vacation, or at the dinner 
table, he modeled a man of character. He was 
a great example, a mentor. He was always 
there, always importing wisdom, teaching us, 
and providing a solid foundation of values 
that were clear and uncompromising. He was a 
standard bearer, and he left a great legacy.

- DOUG KASPAR

“

”

I think humility and love 
were really big things in 
my dad’s life. I think it’s 
inspiring to us. It’s been 
inspiring to other people. 
He could always find good 
in everyone, and that’s 
something that we can all 
learn from.

- DAVID KASPAR

“

”

Dad’s simplicity was really anchored. 
Anchored with humbleness, integrity, 
honor, vision, purpose, direction, love, 
loyalty, justice, and service. When you 
start adding all those characteristics 
back to simplicity, it’s not simple 
anymore. He was a very complex man 
that could handle those attributes in 
a special way.

- DENNIS KASPAR

“

”

A THANK YOU NOTE
TO DADDY DON 
BY JASON KASPAR
From the time I was born,
To the time of your last breath,
Your life emulated a Heavenly love for faith, 
your community, and your family.
Thank You for being a Godly model.
 
Daddy Don, thank you for your patience,
For your time spent with me in boy scouts teaching 
me gardening, fishing, and life lessons.
For your patience in investing in the business in 
Shiner versus trying to make a quick dollar.
For the slow, lifelong tutelage in wisdom and insight. 
Thank You.
 
Daddy Don, thank you for your kindness.
For all the undeserved gifts you gave TO me and 
the family, putting us on the path of success.
For the financial and leadership blessings 
you poured on Shiner when you could have 
served yourself.
For all the words and small stories you shared 
putting a smile on so many faces.
Thank You.
 
Daddy Don, thank you for your contentedness,  
For teaching me THAT happiness and satisfaction is 
a state of mind.
That my comparison is not to others in pursuing 
wealth or recognition or fame.
That worldLY possessions are fleeting, making it 
better to give in love than to receive.
Thank You.
 
Daddy Don, thank you for your humility.
Though you were a king among kings, one would not 
have known crossing paths with you on the street.
Though your successes in business and life would 
have filled volumes, you were comfortable in silence.
Though you could have kept and hoarded to own 
more, you freely gave to others. 
Thank you.
 
Daddy Don, thank you teaching me how to treat others.
For setting the example and treating all men 
with respect and dignity.
For honoring all men’s work equally regardless 
of occupation, recognizing the sweat of their brow.
For never speaking ill of anyone for the 
purpose of malice.
Thank You.
 
Daddy Don, thank you for the pursuit of truth.
For teaching me to always be learning and 
pursuing that which is good.
For sharing with me books and articles that you 
believed were insightful that I could use.
For always desiring to stand in the light.
Thank You
 
Daddy Don, thank you for your hope.
You always believed in me, your sons, and all 
your grandchildren.
You always believed in Kaspar Companies, in Shiner, 
and in this country.
You always believed in Jesus Christ’S love for you, 
finding your hope in Him.
Thank You.
 
Daddy Don, thank you for your perseverance.
In seeing through to the end the business you built.
In avoiding all obvious aspects of evil and vice.
In giving to others to the end.
Thank You.
 
Thank you Daddy Don. 
You did not fail. 
You kept up the fight. 
You ran the race.   
We will miss you.
Give Mama Jean a huge hug for me. 
Amen and Amen



INTERVIEW WITH JASON KASPAR

Why did y’all sign up Kaspar 
Companies for RightNow Media 
@ Work?
Family. We desire to help improve our personal 
families and our corporate family. To improve, 
we must develop. To develop, we have to pursue 
resources to help us. RightNow Media @ Work is 
an incredible curation of high quality and thought-
provoking content from rockstar influencers that 
we can offer to our team members to empower and 
encourage personal and professional development. 
We hope that these resources can help make us 
better people to love and serve our families.

What does RightNow Media @ 
Work have to offer our families?
For one, awesome kids shows. If my daughter 
were to choose a TV show from RightNow Media @ 
Work’s kids section, I’d have complete confidence in 
allowing her to watch it. All the shows are faith-based 
and morally sound. Some of my favorites from my 
childhood include Flying House, McGee and Me, and 
Adventures in Odyssey. Some other fun ones we’ve 
discovered are Veggie Tales, Boz the Bear, SuperBook 
and Owlegories, and there are so many more. Think 
Netflix, but with lots of shows that aren’t on Netflix, 
and it’s free for all of our families.

Then for adults, there are sections on Parenting, 
Marriage, Finances, Mental Health and several more. 
Life can be stressful, work can be stressful, and 
home life can be stressful.  We all need support, but 
sometimes professional support is hard to come by 
in an affordable or convenient way. We wanted to 
give this free gift to all of our employees as a way to 
support our corporate family, and we hope it will bring 
wisdom and help into everyone’s homes.

What do you personally do to 
develop?
I am always striving to learn. I love to read — I 
personally have a goal of reading 10 pages of a book 
per day. Some days it’s zero and some days it’s a lot 
more. I love to attend conferences. I love being a part 
of collaborative groups that are developing together 
such as our kaizen trainings. We as an executive team 
wanted to be able to recommend resources and 
encourage our folks here at Kaspar Companies to do 
those things along with us.

What should we expect now 
that Kaspar Companies is 
subscribed?
We intend on sending out newsletters with 
recommended videos curated by leaders in our 
company. We also hope to use content for training 
and development purposes. There is an entire 
business section as well with really great videos from 
business masterminds. We plan on helping people 
zone in on helpful content. But now the kids movies — 
everyone just needs to dive into those because they’re 
fun and easy!

Plug in your Chromecast and go 
through set up process

Play a video on your phone or tablet

Whatever is playing on your phone or 
tablet will start playing on your TV

Hit the Cast icon on your 
phone or tablet

Everyone at Kaspar Companies received a free 
Google Chromecast for Christmas!

To Use Your Free Chromecast:

John Maxwell       Patrick Lencioni       Max Lucado       Tim Kimmel       Larry the Cucumber 

You do not need a Chromecast to access RightNow Media @ Work, but 
it’s one of the easy ways to do so. Chromecast plugs into the back of 

your TV and connects wirelessly to your smartphone or tablet.

1.

2.

4.

3.



Meet all of these characters for free 
through your RightNow Media @ Work 

subscription!

COLORING PAGE FOR

WERE YOU THE GRINCH THIS HOLIDAY SEASON?

“CHARACTER IS THE ABILITY TO CARRY OUT A GOOD RESOLUTION LONG AFTER 
THE EXCITEMENT OF THE MOMENT HAS PASSED.”

- CAVETT ROBERT

WHAT SHOULD YOUR NEW YEARS RESOLUTION BE IN 2018? 

HOW DO I MAKE THIS RESOLUTION HAPPEN? 

YES!

I LIKE TO BE 
SPONTANEOUS!

NO, I HAD A HOLLY 
JOLLY CHRISTMAS! 

WHY? ARE YOU A PLANNER?

I ATE TOO MUCH 
PIE, JUST LIKE 
LAST YEAR...

EXERCISE 
MORE

EAT HEALTHIER

DO A PLANK 
A DAY

CONSUME FEWER 
CALORIES

PARK FURTHER AWAY 
FROM THE STORE

DON’T EAT RIGHT 
BEFORE BED

BREAK YOUR WORK 
OR PROJECT INTO 
SMALLER STEPS

LEARN HOW TO 
GARDEN

JUST DO IT! 

IDENTIFY PRIORITIES

DON’T LIE. DON’T MAKE EXCUSES, 
DON’T OVER-EXPLAIN YOURSELF. 

TOUCH MORE LIVES 
WITH RANDOM ACTS 

OF KINDNESS

TAKE A HIKE
(LITERALLY)

AVOID CAFFEINE 
AND ALCOHOL

SHUT OFF THE LIGHTS 
AND SCREENS

LEARN TO COOK

STOP PROCRASTINATING

LEARN TO SAY NO

SHARE YOUR JOY

COPY AND PASTE 
FOR NEXT YEAR

CONGRATS. YOU WIN 
AT CHRISTMAS-ING. 

SPEND MORE TIME 
IN NATURE

GET MORE SLEEP

PRAY

MY FAMILY 
IS CRAZY

I HATE HAPPY 
MUSIC

THERE’S TOO MUCH TO DO 
AND TOO LITTLE TIME!

AN ELF ON THE SHELF 
LOOKED AT ME THE 

WRONG WAY 

YES
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For you were called to freedom, brothers. Only do not use your 
freedom as an opportunity for the flesh, but through love serve 

one another.

- GALATIANS 5:13

FEBRUARY MARCH

JANUARY 2018
ROMAN VAUGHN
CHARLIE MCAFEE JR
HILARY QUIJAS
MARCUS CRETORS
HARVEY KRESTA
SUSAN WILLIAMS
CHRISTOPHER DAVIS
LUIS RODRIGUEZ
ROSE PATEK
TERRANCE WRIGHT
MELISSA DIXON
BRADLEY NEVLUD
NIKIA STRAIT
CYNTHIA LOVE
MARK HARABIS
ALAN KAHANEK
CATHY CAKA
MICHAEL COWAN
HOLLAS HOFFMAN
BEVERLY CHUMCHAL

JASON KASPAR
DUSTIN ROSAS
MICHAEL BLASCHKE
SUSAN KELLEY
TRICIA KNEZEK
BRANDI EVANS

FEBRUARY 2018
CHASE FELLERS
WILLIAM POLK
MIGUEL RIOS
JOEL CURBY
ROSIE VELASQUEZ
DAYANARA JUAREZ
JUSTIN STOVALL
EDDIE DEBAULT
MARK STUDENY
NICHOLAS ZIMMERMANN
MARTIN RAMIREZ
ROBERT SANCHEZ
SAMUEL REX

NAMAN OROSCO
JUSTIN PEESE
MINDY GUERRA
DARLENE HENKE
TIMOTHY KLEIHEGE
RAMON LOPEZ
DAVID STEFFEK
CHANCE LAMKIN
MICHAEL STUKES
CODY BAKER
DANIEL FERNANDEZ
ROBERT SERNA
RONNIE BIRD
LOIS BERNSHAUSEN
LINDA MACHACEK

MARCH 2018
GARRY MUEHLSTEIN
TERRY SEILEY
ROBERT KOENNING
EDWIN ULCAK

MICHAEL ZELLA
HARVEY SMITH
WILLIAM DAVIS
JACOB LEISSNER
KEITH MILLER
ROBIN KRIMMINGER
JASON SANDERS
PAIGE ROD
LA DAISHA SMITH
FRANCISCO RINCON
JOSEPH VASQUEZ
LORETTA SIMPER
JASON STAPLETON
CLARENCE MCAFEE
SHELBY HAMMAN
JESSE BRADEN
MICHAEL VESTAL
JOSEPH GIMLER
ELOY HANCOCK
RUSSELL DIETZ
ISAAC PEREZ

CHRISTOPHER CERVENKA
AMY KLOESEL
ENRIQUE ORTIZ
RAMIRO MARTINEZ
JOSEPH CAMARILLO
ALLYSON REED
DONNA BENNETT
RALPH ULLMANN
AUSTIN GARRETT
KENNETH KAISER
JONATHON NEWTON
ZEBULLON GUTIERREZ
AMY MARCAK
CLINTON HOUSE

JANUARY 2018
DONALD PETRASEK
ALAN KAHANEK
DAVID KASPAR
CHARLES MIGL
KAY BENES
SCOTT MCCLAUGHERTY
LORETTA SIMPER
DAWN GARCIA
CATHY CAKA
JOSEPH GIMLER
KENNETH MCKINLEY
JOE JIMENEZ
FERNANDO JUAREZ
ENRIQUE ORTIZ
TROY THOMAS
JAIME VAZQUEZ
MAYOLO GASPAR 
THOMAS COFFEEN
TERRY SEILEY
AGAPITO PEREZ
EPIFANIO CEDILLO JR
ADAM KIRSCHKE

JEFFERY PITTS
BRADLEY KOPYCINSKI
JAOCB LEISSNER
BRANDI EVANS
NORALBA TORRES
COLLIN PUSTKA
DESIA ANDERSON
BARBARA VASEK

FEBRUARY 2018
LINDA BERGER
DAVID HUBBARD
MATTHEW MICHALKE
SUSAN WILLIAMS
MARTIN RAMIREZ
JOHN LESSOR
BRANDI ORSAK
RANDALL MIKULENKA
JOEL CURBY
HARVEY NEUBAUER
WILLIAM POLK
CHERISE RATLIFF
TIMOTHY SCHULZE

GRANT HARRIS
DANIEL ESCALANTE
JESSIE STEMM
RICHARD GATLIN
VICTOR ALVAREZ
CHAD CALIFF
NAMAN OROSCO
NORMAN FRADY
RYAN PEREZ
ROEL RESENDEZ
MICHAEL VESTAL
ROMAN VAUGHN
VALLEEN BOWDEN
SHELBY HAMMAN
MICHAEL HOLCOMBE
CYNTHIA LOVE
REED JOHNSON
CHRISTOPHER RODRIGUEZ
DONATO SALINAS
BLAIR BOATRIGHT
ARMANDO ARREDONDO
BRAXTON HICKS

MARCH 2018
JOHN KOVALCIK
CURTIS BENNETSEN
LORI BERGER
ALICE DIERSCHKE
RUDY HENKE
RONALD HENKE
MICHAEL BENNETT
THERESA BUEHRING
FELIX MENDEZ
MELVIN KING
EDDIE DEBAULT
NICACIO TRUJILLO
BILLY PETRU
ISAAC PEREZ
DAVID CARREON
MELISSA DIXON
JASON JACKSON
PORFIRIO ESPINOZA
THOMAS PRASIFKA
WILLIAM RICICAR
DANIEL FERNANDEZ
CLINTON HOUSE

COLE MCDONALD
AVELARDO CASTANEDA
JAMY MAYO
CORY VENABLE
ASHLEY GABLER
ISIDRO DELEON
CODY HENRY
HOLLAS HOFFMAN
ALCADIO SYED
BRANDON NOSKA
JEFFREY ORTIZ
MYLES TAYLOR
RYAN WALKER
BRYANT HOLMES
ROBERT WINKLER
BRIAN MATHIS
SARAH ACCURSO
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CAREER OPPORTUNITIES

The Kaspar Quarterly is a print-only publication providing relevant communication about Kaspar Companies and its subsidiaries to inspire and inform team members, the local community 
and our industries at large. Each edition has a unique theme defining its content and art direction. As a tribute to our history in the newspaper indstry, the quarterly is designed to be read 
like a newspaper and is distributed in newspaper racks. We hope this publication inspires innovative thinking and fosters lively discussion. 

1/4
1/4
1/5
1/6
1/7
1/7

1/12
1/12
1/13
1/13
1/15
1/18
1/20
1/20
1/20
1/20
1/22
1/23
1/24
1/27

Kaspar Companies and its eight subsidiaries are always looking for talented individuals to join our team. We invest in our 
employees and their needs, understanding that family comes before everything else. To apply or inquire more about the 
opportunities available at Kaspar Companies and its subsidiaries, see our website: kasparcompanies.com/careers

RANCH HAND: PROMOTIONS MARKETING MANAGER
RANCH HAND: TOTAL PRODUCTIVE MAINTENACE DIRECTOR
RANCH HAND: BLASTING AND CLEANING
RANCH HAND: PACKAGING
RANCH HAND: PRODUCTION WELDER
RANCH HAND: MATERIAL HANDLER (FORKLIFT OPERATOR)
RANCH HAND: FABRICATOR
ESPRESSO: FILMMAKER
ESPRESSO: CONTENT WRITER
TRUCKFITTERS: OUTSIDE SALES REPRESENTATIVE
TRUCKFITTERS: INSTALLER
BEDROCK: FABRICATOR
BEDROCK: WELDER
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